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FEHI[EPHI)IVI AHAJIN3 POCCUNCKOTO TPYTOBOI'O BAKOHOJATE/IBCTBA

Cankr-lleTepOyprckuil rocyflapcTBeHHbIN yHUBepcuTeT, Poccuiickas ®epeparysa, 199034,
Cankr-Iletepbypr, YauBepcurerckas Hao., 7/9

JlaHHas cTaThsi TOCBANEHA TeHJEPHOMY aHA/IU3y POCCUIICKOTO 3aKOHOJIaTe/IbCTBA.
Paccmorpennt ocnosuble crarbyu Koncrurynum PO, Tpynmosoro u YronosHoro kopekcos PO,
Kopekca PD 06 agMuHMCTpaTMBHBIX NPaBOHAPYIIEHMAX, a TAKKe MEXKIYHapOJHble KOHBEHIN
MOT, nocrynupymolye paBeHCTBO IIpaB MY)XUUH M KeHIMH B cdepe Tpyaa. VI3ydeH NpoeKT
DepepanbHoro 3akoHa Ne 172496-6 «O BHeceHuu usaMeHeHus B craTbio 66 O3 “O6 akuymoHepHBIX
obmjectBax” (B yacTu obecriedeHNs cOATAHCHPOBAHHOTO IIPEJICTABUTEIBCTBA MYXXUNMH 1 XKEHIINH
B COBeTaX JUPEKTOPOB (HaO/IOfaTe/IbHBIX COBETAX) aKIMOHEPHBIX O0IeCTB)» U 3aKOHOIIPOEKT Ne
284965-3 «O TOCYlapCTBEHHBIX TapaHTUAX PABHBIX IPaB U CBOOOJ MY>XUMH ¥ )KEHIUH ¥ PaBHBIX
BO3MOXHOCTeNl i1 ux peamsauyuu». CQPOpMyIMpOBaHbl BbIBOLbBI 00 OTCYICTBUM YETKOTO
MeXaHM3Ma TI0 BOCCTAHOBJIEHUIO B IpaBaxX JIMI[, MOCTPAIABIINX OT TEHAEPHOI MUCKPUMUHAIINA
B TpyZHoBoit cepe. bubmrorp. 17 Ha3B.

Kniouesvie cnosa: TpymoBoe 3aKOHO/IATENbCTBO, TeH/IePHbII aHaIu3, paBa pabOTHUKOB.

GENDER ANALYSIS OF RUSSIAN LABOR LAW
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This article is devoted to gender analysis of Russian legislation. The main articles of the
Constitution of the Russian Federation, the Labor and the Criminal Codes, the Code of
Administrative Offences, as well as international ILO conventions that postulate gender equality at
the workplace are reviewed in this article. Th e Federal Law Ne 172496-6 about Amendments to the
article 66 of the Federal Law “About Joint Stock Companies” (in terms of ensuring a balanced
representation of men and women at the boards of directors (supervisory board) of the joint stock
companies) and the Proposed Law Ne 284965-3 “About State Guarantees of Equal Rights and
Freedoms for Men and Women and Equal Opportunities for their Realization” are examined in this
article. The conclusions are made that there is no clear mechanism to restore the rights of victims of
gender-based discrimination at the workplace. Refs 17.
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