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CIIEIIN®UKA ITPOPECCHMOHAJJIBHOI'O PA3BUTHUA KEHIIVH B ITIEPMOJIbI
IIO3/THEN B3POC/IOCTU I CTAPEHUS

B craTtbe mpencTaBleHbl pe3ylIbTaTbl M3y4eHNs IPOQeCcCHOHAaTbHOTO Pa3BUTUA >KEHIINH
B IIepUOJ MO3[HEN B3POCIOCTH U cTapeHMA. B xofie nccmenoBannsa usydeHa akTyalTbHasA CUTYyaIlys
11po¢ecCOHAIBHOTO pa3BUTUS XKeHIIVH. [IpoaHams3npoBaHbl JaHHBIE O CTEIIEHU BBIPAKEHHOCTH
CUHJIPOMa SMOLMOHAIBHOTO BBITOPAHNA, PACCMOTPEHbI TNYHOCTHBIE XapaKTePUCTUKMN, BbISAB/ICHDI
ocoberHocTn Tpodeccuoreresa B mpodecCuOHaIbHBIX TPYIIaX HOTAPUYCOB, Bpadell, MececTep.
AHamu3 YpOBHEBBIX XapaKTepUCTUK IIpOoPecCUOHAJILHOIO PpasBUTHA BBIABWI HauOOJIBIIYIO
YHOB/IETBOPEHHOCTb TTPO(eCCOHATBbHONM  NeATeNbHOCTbIO 1M BO3MOXKHOCTBIO ~ CaMOpean3alnn
BIpodeccuy  BTIpyIIe HOTAPUYCOB. Y  Bpadeil, Ipu CpefHell  yHOBIETBOPEHHOCTU
Ipo¢ecCOHA/IBHBIM Pa3BUTUEM, OTMeYaeTCsl BBICOKASA PeAYKIMsS JIMYHBIX IOCTIDKEHMI, T. e.
IOABJSIETCS] TEHAEHIMs K HeraTMBHOMY OIIeHUBaHMIO ce0s, CBOMX IpOgeccrOHaIbHBIX
mocTvKeHMit. B rpymmne mencectep, Ha (oHe cpefHell YAOBIETBOPEHHOCTH IpodeccnoHaTbHON
[esATeTbHOCTDIO, CHIDKEHBl BO3MOXKHOCTD pealnsalyy B Ipodeccyi, LeeyCTPeMIeHHOCTD,
CIIOCOOHOCTD K BOCCTAaHOBJIEHMIO  IICMXO(U3MONIOTMYECKOT0  IIOTEHIWajna.  BBLABIEHBI
Ipo¢ecCOHaIbHO- TIMYHOCTHBIE (PAKTOPBI, CIOCOOCTBYIONME OIATOMPUATHON CUTYAIIMN Pa3BUTUA
B rpymmax. ITokasanbl ¢axTopbl IpodeccOHANIbHOIO Pa3BUTHA, CIIOCOOCTBYIONLINE IOBBIIIEHIIO
YPOBHS pe3epBHBIX BO3MOXHOCTEN, T. €. KOCBEHHO IIOAITBEPXK/IeH (PaKkT TOTO, UTO HeATeIbHOCTD
ABJIAETCA YCI0BMeM 30poBbs. bubmorp. 11. Tabm. 4.

Kniouesvie cnosa: mpodeccumoHanpHOe —pasBUTHE, TIO3THAS B3POCTIOCTb, CTApOCTb,
JIMYHOCTHBIE (PaKTOPLI, PECYPChI.
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CCHARACTERISTIC ASPECTS OF PROFESSIONAL DEVELOPMENT OF WOMEN
DURING ADULTHOOD AND AGING

This article presents the results of studies on professional development of women in the
periods of adulthood and aging. During research the current situation of professional development
of women was studied. The intensity of emotional burning syndrome were analyzed, personal
characteristics were considered, features of professional development in different professional
groups ("notaries”, "doctors”, "nurses’) were revealed. The analysis of level characteristics of
professional development revealed the greatest satisfaction with professional activity and
opportunities for self-realization among notaries. Among doctors, at average satisfaction with
professional development, the high reduction of personal achievements was noted, i.e. there was a
tendency to give a negative estimation of professional achievements. Among nurses, together with
average satisfaction with professional activity, professional self-realization opportunities,
commitment was lower, low to psychophysiological potential restoration ability was found. The



professional and personal factors promoting a favorable situation of development in groups was
described. The factors of professional development promoting increase of level of reserve
opportunities was shown, which indirectly confirms the fact that being active is a condition for
health preservation. Refs 11. Tables 4.
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