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MOKMJION YEJIOBEK U ITPOBJIEMbBI ITIPO®ECCUOHAJIBHOM 3AHATOCTU. K
NCTOPUN BOITPOCA

B cratpe mpepcraBien Inmy0okmit 0630p mccrenoBaHuii KoHia 1980-x romoB B o6macTu
TICUXO/IOTUM CTapeHus, B YaCTHOCTU B CBA3M ¢ MPo6eMoil mpodecCHOHANBbHON 3aHATOCTU U
BBIXOJIa Ha IIEHCUIO IIOKMIOTO 4Ye/loBeKa. Jle/laeTcsi akIleHT Ha TOM, UTO CJIe[lyeT pas/indaTh
HOHATHSL «3aHATOCTb» M «IIPOdEeCCHOHANbHAS  3aHATOCTB», B OCOOEHHOCTM IIPUMEHNUTEIHHO
K IIOKWIOMY 4Ye/noBeKy. IIpoBelleHHOe ucCIefloBaHMe IIOKasblBaeT, 4YTO IpodeccuoHambHOe
pa3BUTHE B IOKIUIOM BO3PAcTe BO MHOTOM OIIpeNIeisieTcsl IMYHOCTHBIM (paKTOpoM.

B kadecTBe MeTOMIOB MCCTEOBaHUsA ObIIM B3STHI XOPOIIO pa3paboTaHHBIE B COIMOTIOTUN
¥ COLMAJIBHOM IICUXO/MIOTUN AHKETHMPOBAaHUE, MHTEPBDIO, JIOHTUTIOANHAIbHbIE HAOMIOIEHNUS 3a
JKVI3HBIO M TPY/IOM OT/Ie/IBHBIX TIEHCUOHEPOB, CAMOHAOTIOfIeHMe.

VI3 IO/NyYeHHBIX [AHHBIX BIJHO, YTO IJIABHOJ LEHHOCTBIO JUIA OIIPOIIEHHBIX JIIOJeN
TIO)XMJIOTO BO3pAcTa BBICTYNAET caM TPY/], BO3MOKHOCTb OCYIIECTB/IATh BBIPAOOTAHHYIO TOTaMU
IPUBBIYKY K TPYAY, KOTOpas CTaja HaCyl[HOl oTpeOHOoCThI0. TecHeimuM 06pasoM ¢ TPyLOM Kak
AKTVBHOII [[€/IEHAIIPABIIEHHOII IeSIT€IbHOCTBIO CBsI3aHA BO3MOXKHOCTD ¥ HEOOXOIMMOCTD OOIIeHIsL,
XapaKTepusylollas CO3HaTeIbHOCTh MMIHOCTY. bubmorp. 6. Ta6r. 2.
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THE AGING PERSON AND PROBLEMS OF PROFESSIONAL EMPLOYMENT. TO THE
HISTORY OF A QUESTION

Present article provides deep analysis of research in the field of aging and in particular
concerning problems of professional employment and retirement of an aging person in the late
1980s. Paper emphasizes that there is a signifi cant diff erence between the notions of activity and
professional employment, especially in regard with aging person. The methods used were well-
developed in sociology and social psychology— questionnaires, interviews, longitudinal
observations of life and work of some aging people and introspection. The participants were 880
pensioners. Among them 613 were positive about continuing working, 222 negative, 45 neutral or
didn’t answer at all. Out of 613 people having positive attitude towards employment, 256 were
currently employed, 357 unemployed; 185 men and 485 women; 244 aged 50-59, 206 aged 60-64,
160 aged 65-69. The main value, as we can see from the data, was the work itself, ability to continue
doing what a person was used to during his whole life which became a need. Work as active goal-
oriented activity and need for communication, as a characteristic of a conscious personality,
appeared to be closely related. Refs 6. Tables 2.
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